
Financial Wellbeing Education Programme for Employees

Motivating and retaining your employees is fundamental to the long-term success of a business. The wellbeing of employees is widely recognised as contributing significantly to the success of a business.

With Coronavirus currently having a huge impact on businesses and the way employees work, wellbeing at work has never been more important. Many employees will be under a huge amount of stress, especially around their finances and the future uncertainty we are facing. 
These online financial wellbeing workshops have been developed to help employees understand their own current financial circumstances and empower them to make informed decisions regarding their finances now and in the future; helping to potentially reduce any financial stress.
At the core is four interactive workshops to engage your employees and allow them time to relate to their own situation. The 1-hour online workshops cover the different life and career stages, helping employees to consider their own circumstances and financial goals, highlighting and explaining the things they might encounter and the options open to them:-
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The wellbeing workshops are delivered by Lisa Vaughan, Director of Lisa Vaughan Financial Planning Ltd, who has been through an in-depth workplace accreditation process, ensuring she has the expertise and ability to deliver engaging and interesting content. 
The employee feedback we gather highlighting attendee numbers, subsequent follow-up meetings and individual comments can provide valuable MI with which to reinforce your commitment to employee wellbeing.

Key Areas Covered Include:

· Budgeting and Understanding Money 
· Mortgages and Re-mortgaging - Getting onto and moving up the property ladder 
· Protection - Financially protecting your income, home and family in the event of death or serious illness 
· Savings & Investment Planning - Tax efficient ways to build future wealth 
· Existing Pension & Investment Reviews - Helping your plans to stay on track and you know your options 
· Retirement Planning - Assessing the income required in retirement or semi-retirement 
· Inheritance Tax and Family Wealth Planning - Ensuring your family’s wishes are carried out and assets are transferred through the generations tax-efficiently
· Redundancy support 

Next Steps
If you would like to discuss financial wellbeing workshops for your employees now or in the future then please contact Lisa Vaughan via telephone 07570 068 039, email lisa.a.vaughan@sjpp.co.uk  or web www.lisavaughanfp.co.uk
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Lisa Vaughan Financial Planning Ltd is an Appointed Representative of and represents only St. James's Place Wealth Management plc (which is authorised and regulated by the Financial Conduct Authority) for the purpose of advising solely on the group's wealth management products and services, more details of which are set out on the group's website www.sjp.co.uk/products
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CHANGING CIRCUMSTANCES

For those into their mid- fortes, with some
major lfe changes and a developing career,
these employees consider the costs.
‘associated with getting married,

starting a family, education and

developing investment and pension
knowledge. It also considers.

protecting the family.

NEWFOUND FLEXIBILITIES
Into their mid-50s, with employees
typically into their peak eamings period,
with families growing up, these.
‘employees face up to their

retirement planning progress,

‘consider intergenerational

wealth planning and

reducing mortgages.

RENEWED OPPORTUNITIES

Employees have increased options as to how

‘and when they relire but for many they.
may want to take a ‘glidepath’into an
active retirement. They can consider
their options and how they might
protect their accumulated wealth and
that of theirfamilies.
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